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List of abbreviations

FAWE - Forum for African Women Educationalists

NGO  -  Non-Governmental Organization

HEAP  - Higher Education Access Program

SIEG - Social Initiative Educate Girls

VACiS - Violence against Children in Schools 

PRO–SEVO -  Second Chance Education for Vulnerable and
marginalized girls and young women 

SHARE  - Sexual Health and Reproductive Education 

GAC - Global Affairs Canada

NCDC  - National Curriculum Development Centre 

NCHE  - National Council for Higher Education

CRPS - Community Resource Persons 

CDO  - Community Development Officer

RDC - Resident District Commissioner

CMDRR - Community Managed Disaster Risk Reduction

UWONET  - Uganda Women’s Network

MGLSD - Ministry of Gender, Labour and Social Development

CSO - Civil Society Organization

HEAC  - Higher Education Access Certificate

FENU - Forum for Education NGOs in Uganda
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Payment channels

CF
A

MTN
MoMo

Dail *165*3#
- Merchant code 624420

Stanbic Bank
Account Name: Forum for African
Women Educationalists.
Account Number: 9030005605198

FlexiPay

Dail *291#
- Merchant code 238500

FlexiPay

Thank you for your continued support
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 Number of Students Enrolled on HEAC Program from 2019 to 2022
726 (461 Male, 265 Female) students have been enrolled on to the HEAC Program since 
2019 to date in the five (5) universities of Busitema, Gulu, Kabale, Muni and Mbarara 
University of Science and Technology. Lira, Ndejje, Mountain of the Moon, Soroti and 
Uganda Technology and Management University (UTAMU) submitted their curriculum to 
NCHE for accreditation and expect to admit students for the academic year 2023-2024.

Prof. Olema David of Busitema University facilitating the HEAC Curriculum Development training  at 
Mountains of the Moon University in Fort Portal City.

Second Chance Education

Primary, Secondary and Vocational Education 
771 female learners were supported through funding from the UN Women to complete 
primary, secondary and vocational education in Tooro Kingdom, Acholi, Karamoja, Teso, 
Bukedi and Rwenzori sub-regions. 

No Level of Education No of Students Completion level

1 Primary 87 students

Completed in 20222 Secondary (O-Level 149 students

3 Secondary (A-Level 29 students

4 Secondary (Senior 3) 2 students Enrolled to Senior 4 in 2023

5 Secondary (senior 5) 1 student Enrolled to Senior 6 in 2023

6 Vocational education 503 students 
Completed, assessed and certified by the 
Directorate of Industrial Training (DIT) 

Total 771
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A total of 518 students out of 650 who were enrolled for vocational education completed 
their training and were assessed and certified by the Directorate of Industrial Training 
(DIT). The students enrolled under the Second Chance Education Program with funding 
from the UN Women were selected from the targeted districts in Acholi, Karamoja, Teso, 
Bukedi and Kasese. 

Graph showing courses pursued by the students under second chance 
education

Graph Showing Courses Pursued by the Students under the Second Chance Education 

64% of 518 students offered male-dominated courses that included Motor Mechanics, 
Bricklaying, Farming, Solar Photo Voltaic technicians, Driving, Building and Metal 
Fabrication and Domestic Electrical Installation. 132 students dropped from the program 
before completing due to the national lockdown and subsequent closure of learning 
institutions due to the COVID-19 outbreak in 2020.

Mentorship and student school to work transition 
The mentorship program is one of FAWE Uganda’s core engagements as part of continuous 
follow-up and monitoring of learners while in school. It involves a comprehensive 
operational mentorship manual with each mentor trained and given refresher training on 
an annual basis. Employable skills that meet the job market demands are also provided to 
young people to enable them to create their jobs or find employment opportunities to be 
self-reliant after the completion of their studies. 

of 518 students offered
male-dominated courses

132 students dropped from
the program before completing 
due to the national lockdown
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Ms Susan Opok Tumusiime the Executive Director  FAWE Uganda (3rd from right) handing over the 
grants dummy cheque to the Adjumani district Local Government.

 Access to Justice through better Referrals and Management of cases of 
Child Abuse
409 (275 Female, 134 Male) cases of sexual abuse, child neglect, forced marriages child 
labour, child trafficking and corporal punishment were reported and referred for redress 
due to awareness created through radio talk shows, public dialogues as well as community 
meetings on forms of abuse and its effects on child development.

Graph showing gender based violence cases identified and referred for 
redress
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40 out of the 409 cases of criminal nature such as defilement were tried in courts of law 
with 23 suspects remanded pending their trial. 21 radio talk shows and 1 TV show was 
conducted to create community awareness on the Go- back to school, Menstrual Hygiene 
Management and referral pathways in the Rwenzori and West Nile regions on VOT FM in 
Fort portal city and Arua One FM. 

Community-based Advocacy 
42 district and community dialogues were conducted in the Rwenzori subregion creating 
awareness on school re-entry, child marriages, school feeding, drug abuse, child labour, 
teenage pregnancy and referral pathways. These dialogues were attended by the District’s 
local government leaders, religious and cultural leaders, Tooro Kingdom representatives, 
heads of schools , health assistants and community members.

In the three districts of Kasese, Bundibugyo and Ntoroko, at least 44 primary schools 
were able to provide mid-day meals to their learners with the support of parents through 
packing food, financial contribution or delivering raw food to school while 669 teenage 
mothers were able to get back to school in the same three districts. 

L-R: The chairperson LCV of Ntoroko district, the RDC, Executive Director FAWE Uganda, DPC, 
CAO and SPSWO receiving a petition from the students of Karugutu SS during the district dialogue 
to address defilement, teenage pregnancy, child marriage and promote positive parenting on 
Wednesday 10th August 2022. 

In Tooro Kingdom, 159 girls were re-enrolled back to school to complete candidate classes 
of primary seven, senior four and six as a result of engagement meetings held with  the 
King of Tooro, district leaders of the districts that form Tooro Kingdom, Uganda Aids 
Commission, UN Women, FAWE Uganda, Ministry of Education and Sports and Ministry 
of Health.
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Ms. Paulina Chiwangu UN Women Country Representative holding a microphone, Tooro Kingdom 
officials, FAWE Uganda staff presenting some project beneficiaries to the King of Tooro at the 
Kingdom palace on Monday 12th Sept 2022 during the Empango celebrations in Fort portal city.

RESEARCH, MONITORING, EVALUATION AND KNOWLEDGE MANAGEMENT

Research 
FAWE Uganda in Partnership with 
ZiziAfrique a national organization in Kenya 
disseminated a study report conducted 
in 2021 on the Impact of COVID-19 on the 
Education and Employability of Persons 
with Disabilities in Uganda, Kenya and 
Tanzania. The report heightened the 
major categories of disabilities that were 
affected by the lockdown being Physical 
35.9%, hearing impaired 20.8%, Neuro-
Developmental 14.6%, Visually impaired 
14.1% and others 14.6%.

Findings specific to Uganda
Access to Employment for Persons with Disabilities during COVID-19. The study 
established that 73% of the persons interviewed lost jobs during the lockdown while 1.8% 
of those who lost jobs attributed it to their nature of disabilities as the lockdown affected 
their ability to access employment while 65.6% of the learners interviewed reported 
not being able to access learning materials which were distributed by government and 
partners during the lockdown. This was attributed to their nature of disabilities such as 
vision and hearing impairment. 

35.9% 14.1%

14.6%

20.8%

14.6% others

Physical

hearing impaired

Neuro-Developmental

Visually impaired
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The reports recommend a review of the Education Act 2013 to take care of access to 
education for all especially for persons with disabilities during times of emergencies. 

FAWE Uganda in partnership with Busitema, Mbarara and Gulu Universities conducted a 
research study on post-COVID-19 situational Analysis on Access and Retention for Girls in 
Primary and Secondary Schools of Uganda.  The report will be disseminated in the 1st half 
of the year 2023.

Strategic Objective 3:  FAWE Uganda Functioning 
Efficiently and Effectively

Efficient and effective functioning Board

The Annual General Meeting (AGM)
The AGM for the year 2022 was held on Saturday 2nd July at Kati- Kati Restaurant in 
Kampala to update the members on the achievements of the year, elect the new board, 
as well as the new audit firm for 2022-2023. The new FAWE Uganda Board of Directors for 
the period 2022-2025 was constituted and trained on organization strategy and Corporate 
Governance. 

Three (3) operational Board committees on Strategy, Planning and Finance, Governance, 
Audit and Risk were constituted with well-stipulated terms of Reference to guide them.

Leadership and Management Systems that enable and maximize staff potential
• 47 (25 Female, 22 Male) FAWE Uganda Staff were trained on M&E, Mentorship and

Prevention of Sexual Exploitation and Abuse (PSEA).  All staff who attended the
training signed the commitment to fully uphold the PSEA policy guidelines while
working for FAWE Uganda.

• The M&E training was facilitated by a consultant who covered up for the period when
FAWE Uganda did not have an M&E specialist. Reporting templates for activity,
monthly, quarterly and annual reports were revised and disseminated to staff.

• The training included among others developing the transformation culture,
strengthening coordination and learning from other partners, mapping annual
signature events such as marathons which can generate internal resources The
mentorship training was facilitated by MEMPROW while the PSEA training was
facilitated by Transcultural Psychosocial Organization (TPO).

(25 Female, 22 Male) FAWE 
Uganda Staff were trained on 
M&E, Mentorship and Prevention 
of Sexual Exploitation and 
Abuse (PSEA)

47STAFF
All staff who attended 

the training signed the 
commitment to fully and 

uphold the PSEA policy 
guidelines while working 

for FAWE Uganda.
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♣ Fundraising Dinner

FAWE Uganda held a dinner at Imperial Royal Hotel aimed at raising funds to support the 
"Give Her A Chance drive.” Development partners, government representatives, students, 
alumni, FAWE Uganda members and FAWE Africa regional staff, media and partner 
Universities took part in the dinner. A total of 156,000,000 UGX was raised in total as part 
of the FAWE Uganda @25 drive to take back 2,000 girls to school.

♣ Other Fundraising Initiatives

FAWE Uganda signed funding agreements with 5 donor agencies including Wellspring 
Philanthropic Fund, UN Women, Right To Play, Impact Innovation and Development 
Centre (IIDC) focusing on the areas of second chance education, parenting, prevention of 
violence against children.

Lessons learnt in the year
• Paying tuition, accommodation and upkeep to students does not guarantee

completion of courses. Students need continuous meaningful engagements through 
mentorship, convening among others to ensure their retention and successful
completion of school. 

• Even with good grades in degrees and diplomas, the graduates continue struggling
to find employment.

• Providing entrepreneurship skills while on program breeds self-employment
opportunities to the graduates hence needing more coaching and mentorship on
the transition to work.

• Involving duty bearers in project implementation facilitates better understanding,
appreciation and sustainability of the project. This is because it empowers them
to monitor, follow up with the progress of implementation and integrate such
interventions in district plans and budgets.

• Group-based interventions are useful in promoting shared understanding and
values among participants. The parenting groups have provided peer learning and
counselling to members during the sessions.

• Varying academic calendars of the learning institutions especially after the national 
lockdown affected the monitoring of students’ performance hence delaying the
release of the academic results by the learning institutions.

Challenges encountered during the reporting period
• The attack by the M23 rebels in the communities of Ntoroko districts stalled

implementation as staff could not access the intervention areas.

• The Higher Education Access Certificate Program (HEAC) attracted more boys than
girls.

• The inability of the schools to cope with and support teenage mothers to stay in
school due to the lack of facilities for child care while the mothers are in school.
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FORUM FOR AFRICAN WOMEN EDUCATIONALISTS
(FAWE)-UGANDA CHAPTER

(A company Limited by Guarantee and not having a share Capital)

Statement of Financial Position at 31 December 2022



FORUM FOR AFRICAN WOMEN EDUCATIONALISTS
(FAWE)-UGANDA CHAPTER

(A company Limited by Guarantee and not having a share Capital)

Consolidated Statement of Income and Expenditure
for the year ended 31 December 2022
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We are Committed to Keeping our People Safe

Dignity is at the core of our reason for existence as an organisation and permeates in all aspects 
of our work. The need for Dignity for girls is at the core of our organization’s development and 
consequently the vision, in which we aspire to see; “A Ugandan society where girls and 
women lead dignified lives.” In our work, in and with communities, and the numerous 
stakeholders, we anticipate dignity as central for all. We value and respect children and 
other vulnerable adults and cherish them in their diversity and absolutely emphasize their 
safety. 

Safety for everyone begins with self. As FAWE Uganda, we’ve defined what safety means to 
us. It encompasses our body, mind, and soul. We create awareness and constantly monitor 
our safety at all those levels. We are mindful to seek and promote safety for all, especially the 
girls and youth in our midst.

Dignity is at the heart of our safeguarding policy. The policy defines what we will and will 
not do. It re-states our commitment to treat everyone, and especially children and all those 
most at risk, with dignity and respect. The policy is our expression of commitment to 
safeguarding in all our processes, programs, procedures, and people. It states how we 
promote safeguarding and what we do to call ourselves constantly and consistently, to the 
highest duty of care. 

The policy recognizes that we have a duty, while cognizant of the fact that we may fall or 
fail and sets in place mechanisms both to learn and course correct. It is a living document, 
which we shall periodically review, to reflect our practice, adaptability, flexibility and growth. 
We are committed!

Our safeguarding journey begins and ends with dignity.

Susan Opok Tumusiime 
Executive Director, FAWE Uganda 



Contact Address: 
Plot 328 Bukoto, Magulu Close, 

off Kisasi Road, Bukoto.
P.O. Box 24117, Kampala-Uganda

Tel. +256 (0)392894901 / +256 (0) 772487299
E-mail: fawe@faweuganda.org
Website: www.faweuganda.org

ALL SERVICES ARE PROVIDED FREE OF CHARGE


